
Your name: Ramz Aziz  
What are you running for: President !
What do you believe is at the heart of sexual assault issues on campus? What would you do to 
reduce rape, assault and harassment on campus?  !
Incidents of sexual assault on campus, I believe, are fuelled by the rape culture that exists in our society. 
Young men entering university are not given the proper education around the issue of consent, and are 
instead taught to objectify women, to dominate and sexualize them. 1 in 3 women will be sexually 
assaulted in their lifetime, and surveys by Dal Health have shown troubling statistics about even basic 
things, like using condoms. The people in place at Dal to respond to sexual assaults frequently engage in 
victim blaming behaviour, but I know that the onus is on getting men to not rape rather than women to not 
get raped. Last fall, there was a scandal at St. Mary’s where frosh week leaders chanted about rape, but 
we’re kidding ourselves if we think that rape culture only exists at SMU.  !
As President, I am committed to working with all groups currently working to challenge sexual assault 
and rape culture such as the South House and the DSU Equity and Accessibility office, sincerely working 
to learn more and challenge my own privilege. I intend to support the on-going campaigns to challenge 
rape culture through the DSU’s considerable communication resources, and will motion to have rape 
culture acknowledged as a systemic issue at Dalhousie at DSU Council, thereby making a priority for 
DSU executives and staff to challenge rape culture on a long-term basis. I also intend to aggressively 
lobby the University to incorporate anti-oppression training and rape culture education as part of 
Residence Life training for Residence Assistants, as well as education for incoming students during 
Orientation Week. In my term as VPI, I am currently working to implement anti-oppression training as 
part of the DSU’s operations, making it mandatory for council, societies, DSU executives, full-time staff 
and all part-time staff as well. I must acknowledge these are only steps, and that more will need to be 
done if we are to reduce the incidents of rape, sexual assault and harassment.  
 !
What would you do to make Dalhousie University, and the Dalhousie Students Union safer for 
trans* students? 
 
To make campus safer, I will work with the Dal administration to complete the implementation of a 
preferred name policy. The Equity and Accessibility Office and some DSU councillors have done great 
work on this issue already, but it needs to be seen through to the end. Experiences of transphobia on 
campus are common and a powerful tool to challenge transphobia is education. I will lobby Dal 
administration to create a portable education module about transgender people with a particular emphasis 
on reaching sessional faculty, who don’t generally attend as many professional development sessions as a 
tenured professor. Education for DSU staff is important as well. I will lobby Facilities Management to 
create a policy mandating that all new buildings include at least one gender neutral washroom. I will 
encourage some trans-positive content in Orientation Week, working with DalOUT and the Equity & 
Accessibility office and the South House on that initiative.  !
Do you identify as a feminist? 
 
Yes. I have seen repeated incidents of sexism in my life, especially with the treatment of my mother as 
she experienced challenges due to her gender in the workplace. My very close friend was also sexually 
assaulted by her male best friend. This hits very close to home for me and I know that challenging 
oppression is a real need and a high priority. Incidents such as these motivate me to combat injustice 
towards women. Feminism to me means believing in equal rights and treatment of people of all genders in 
all spheres of life.  !



How will you ensure that people of all genders are represented in the decision making processes of 
the DSU? !
To begin answering this question, I should acknowledge the types of privilege that I have as a straight 
cisgendered male of colour. I do not experience the same sort of oppression as women or transgender 
persons, and can often perpetuate oppression unintentionally. The nature of privilege is that it’s easy to be 
blind to the fact that you have it. By actively challenging sexism and transphobia, I hope to make the 
DSU an organization that people of all genders want to get involved in. This year, the DSU created the 
Equity and Accessibility Office, which has been doing work to challenge systematic oppression on 
campus. I believe there is a correlation between this type of work and the fact that a higher than usual 
number of women and trans people are running in the DSU elections this year. Moreover, I recently 
discovered there is an affirmative action clause in the DSU’s hiring policy, but unfortunately it is not 
followed. I intend to bring this clause to the forefront and encourage the hiring of people of all genders, as 
well as publicly encourage their involvement in the DSU’s operations.  !
Have you ever been involved with South House or other organizations focusing on issues of 
oppression and social justice? If so, in what capacity? 
 
While I have not been involved with South House as a volunteer, I did join the Take Back the Night rally 
held last year. I have been a board member of the Nova Scotia Public Interest Research Group, a student 
group focused on environmental and social justice in an anti-oppressive framework. As President of the 
Muslim Students’ Association, I worked actively to combat Islamophobia on-campus, and to support 
Muslim women through the MSA’s Women’s Committee. I also recently helped the Muslim Students 
Association formulate language for the Equity and Accessibility Office’s campaign to Unlearn 
Islamophobia. I have done a lot of work with International students on an individual basis such as helping 
them find sources and spaces of academic and emotional support, orienting them to the nuances of 
Canadian culture, connecting them with individuals and offices that would ease their adjustment to 
Canadian life.  !
How would you support and work with levied societies on campus? !
The South House, to my knowledge, has faced difficulties with the maintenance of their space. I intend to 
work with Facilities Management and the South House to ensure their space is maintained at an adequate 
level throughout the year. Levied societies play an important role in weaving the social fabric of campus 
culture, and they are an essential component of the Dalhousie Student Union. The DSU’s communication 
resources should be geared towards the promotion of the activities of levied societies, and promotional 
collaborations such as the recent Campaign School should be a norm. I will be voting Yes to the South 
House levy. 


